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NOCIL Limited

Anti-Bribery and Anti-Corruption
(ABAC) Policy

o Issued pursuant to the Directions of the Core Committee on Sustainability
held on 18" November,2025

e Issued under the signatures of the Managing Director on :1** December,2025
)

e Brought into force w.e.f 1** December,2025

FOR NOCIL LTD.

Managing Direc{or
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NOCIH LIMITED

Introduction & Purpose

NOCIL LTD ( the “Company”/NOCIL ) is committed to conducting its business ethically
and in compliance with all applicable anti-bribery and anti-corruption laws and
regulations (“Applicable Laws and Regulations”). The violation of such laws and
regulations has grave consequences and seriously impacts on the reputation and image
of the Company. The Company maintains a strict zero-tolerance policy towards all
forms of bribery and corruption, directly or indirectly, in connection with the
Company’s business/operations or in relation to any interaction /dealing with any

Govt officials ( defined specifically in this Policy)

Policy Statement

Compliance: This policy is designed to ensure :

(i) Strict compliance with the Indian and Global Anti-Corruption /Anti-Bribery

laws ( to the extent they apply to the Company’s operations ) ; and

(ii)  Strict compliance with the Company’s Policies on Conflict of Interest ;

Gifting, Political contributions » Charitable contributions |

Leadership Commitment: "Tone from the Top : The Board of Directors y the Key

Managerial Personnel ( KMPs) and Senior Management Personnel affirm their

commitment to an ethical business culture and will lead by example

Applicability of the Policy

This Policy applies to.
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NOCI LIMITFD

(i) Directors (Executive and Non-Executive).

(i) Key Managerial Personnel, Senior Managerial Personnel Officers, Employees
(whether on regular rolls or on contractual basis) {hereinafter collectively revered to
as “Company Personnel”).

(iii) All persons located at /based at /working out of or working for any/every Dept /
Function/ Group at any of the Company’s Plants and at its Corporate and
Regional offices and Godown or any other establishment from where it conducts
its  business operations and working for the Company  for
remuneration/compensation/Fees/commission or consideration by whatever
name called:

(iv)  All persons acting as a representative(s), Advisor(s), or Agent(s) /Consultant(s) in
connection with the Company’s business operations on a regular basis or on a
periodic basis or in any other manner whatsoever on behalf of the Company
including without limitation its Sales Consultants/ Agents /Representatives: This
includes third parties whose primary function is to obtain business or
promote the distribution, marketing or sales of its products and services,
facilitate performance of contractual obligations, or obtaining licenses,
permits, and similar authorizations for the purchase of land, construction
and or commissioning of new projects ( hereinafter collectively referred to

as “ Third Party Intermediary/ies (“TPI”)

Page 3 of 37



.::*a{; Xt

NOCIH LIMITED

i.  Cash payments ( directly or indirectly to Govt official (s);

ii. Non-cash “payments,” benefits, and Favors to Govt official(s)

Any expenditure for anything of value to be provided to any Government Official must be approved in
advance by the appropriate authority in the Company. In all cases, expenditures must be reasonable
and directly related to a legitimate business purpose. If the facts and circumstances indicate that a
specific expenditure could be construed as a prohibited payment or would create an appearance of
impropriety, the expenditure shall be prohibited. The Company will be required to maintain a log of
activities where it would have made necessary payments to medical professionals for their contribution

in capacity of speaker fees at events.

Costly gifts to Govt official(s) in violation of this Policy 3 A gift is an item of cash or goods or

any service of commercial value that is given to an individual for personal use/benefit without any return
of payment and includes articles, gift vouchers of any value, any tangible or intangible benefit given or

received without the expectation of payment or anything in return

Political Contributions The Company follows a strict policy of not making any donations/

contributions to any Political party or persons or entities connected therewith or associated with
the Political party in connection with conduct of elections (whether Central or State) or for any

other purpose or objectives.

Providing _or_promising to provide employment or other opportunities for contractual or other

commercial engagements /arrangements with the Company at the behest of or when referred by
Govt official(s)

Facilitation payments: ( Speed Money ) Facilitation payments are a form of bribery made for the purpose

of expediting or facilitating the performance of a Govt official for a regulatory / governmental action, and not to obtain
or retain business or any improper business advantage. The Company prohibits all its Company Personnel and Company

Representatives from making any facilitation payments directly or indirectly on behalf of the Company.
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Charitable contributions Making charitable contributions intended to be Improper Payment at the

behest of or when referred by Govt official(s)

Activities which are in violation of the specific Policies issued by the Company(

hereinafter referred to as “Prohibited activities”)

(_this section/portion relates to dealings of NOCIL employees/representatives with Non

Govt officials/depts in course of business operations

Violation of Gift Policy ( ANNEX- A )(https://www.nocil.com/wp-
content/uploads/ZOZ3/11/Corporate-Gif§i‘_ng‘-Policy._pdf ). The Company's Executive Directors |

Officers, Senior Managerial Personnel, Key Managerial Personnel, other officers and Employees ( whether

on regular rolls or on contract basis) & Workmen are prohibited from accepting any Gifts (
irrespective of value) from any of the Business Associates of the Company, including but not limited to
the Suppliers, Contractors, Agents, Customers, Vendors, Dealers, Bankers, Consultants .Auditors,
Lawyers/Law firms , or any other person or entity having any business or commercial relationship ,
whether one time or permanent or on a periodic basis with the Company or an entity or person which

is being supported by the :
() Company for CSR initiatives Gifts in the form of cash or cash equivalent (gift vouchers) or anything
that is illegal, unsavoury, or offensive or that brings in an agreement of reciprocal obligation whether

immediate or at a later period should not be accepted on any occasions viz, marriage invitation,

dealer meet, inauguration or launch of an event, achievement of milestone etc.

(i) Services provided by a business associate at nil or reduced cost. E.g., free boarding,
transportation, lodging, free telephone facilities, free or subsidized tour packages etc. or other
service when provided by any other person other than a near relative or a personal friend
having no official dealings with the Company. Acceptance of any other expensive gifts in the
form of goods like any electronic items like mobile phones, watches, cameras; jewellery, precious

stones, or metals; etc. is prohibited and to be returned politely with a refusal letter (template
attached).

(iii) Any sponsorship by a business associate for the employee and/or their family members.
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(iv) No employee should accept or permit any member of his family or any other person acting
on his behalf to accept any gift directly from Vendors, Dealers, Contractors, Suppliers, and

anyone having business dealings with the Company or from their employees/relatives.

Exceptions: - Gifts in the form of flowers/fruits/sweets/food items/company souvenirs if they

are of nominal value (to be defined by the top Management) on special festive occasions like

Diwali, Dusshera, New Year are acceptable, subject to the following conditions: The above
referred acceptable gifts should be addressed to the Company rather than the individual

handling the business transaction.

Receipt of such gifts at residence or any other place other than work related places is prohibited.

Conflict of Interest Policy ; Conflict arises when an employee allows his actual, perceived, or

potential personal, financial, or non-financial interests to affect his objectivity when performing
his role and discharging his responsibilities at NOCIL. This Policy sets out what employees must
do to prevent and to manage these situations and what activities are totally prohibited to avoid
Conflict  ( ANNEX-B) (https://www.nocil.com/wp-content/uploads/2023/11/Conflict-of-Interest-
Policy.pdf )

A conflict of interest may arise, and disclosure is required, when an employee:

* Hires, manages, or has an influence on the workload, performance assessment, granting
of approvals and / or reward of someone with whom they have a close personal
relationship.

*  Accepts or performs a Public Official role or has a family member or a close personal contact
who is a Public Official with the ability to take decisions that could impact NOCIL business.

* Already has or acquires a close personal interest in the business of competitors or other
third parties relevant to NOCIL. This includes cases where the employee, their family
members, or a close personal contact: - work for or provide any services to competitors or
to any other third parties relevant to NOCIL ‘s business.

* Already has or acquires substantial interests in a competitor, State controlled or influenced

entity, or any other third party relevant to NOCIL business ( 5% of the net worth of any of
these entities).
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* Allows non-financial interests such as personal values, beliefs, welfare, and political views
to take precedence over NOCIL's lawful and ethical expectations, affecting their

performance or objectivity at work

Mandatory actions on part of employees:

Every employee of NOCIL is duty bound to comply as under:

(i)

(i)

(iif)

(iv)

(v)

(vi)

(vii)

(viii)

To ensure that NOCIL is best placed to benefit from potential business opportunities.
To give priority to the Company’s benefit rather than personal advantages,
relationships, or benefits.

To use best judgment to avoid situations where a potential conflict of interest might
occur during any of the business transactions done on behalf of the Company, supplier,
or the customer.

To follow the process to immediately disclose an actual, perceived, or potential conflict
of interest to their immediate Manager who will determine the best way to manage the
situation in consultation with senior managerial personnel.

To obtain written approval from the Company Secretary before becoming a director of
any company (Pvt Itd or public Itd) or any entity or before becoming a partner of any
firm (LLP or otherwise). !
To ensure that external commitments do not detract him from his commitment and
contribution to the Company.

To not accept employment (on regular rolls or on contractual basis) with any
competitor of NOCIL in violation of the terms of his employment with NOCIL, during
continuance in service or after his resignation/termination/superannuation from
NOCIL.

To not take up any business relationship — directly or indirectly, whether as agent or as
a partner or in any other capacity whatsoever, with any competitor of NOCIL in violation
of terms of his employment with NOCIL, during continuance in service or after his

resignation/termination/superannuation from NOCIL.,
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Strictly Prohibited actions on part of employees:

* Accept appointments, debate, vote, or participate in any decision-making process or activity
when a conflict of interest exists or might arise.
* Take, or divert to others, any business opportunities that arise in the course of discharging their
roles and responsibilities at NOCIL.
*  Misuse their position in NOCIL to advance personal interests.
* Hire, contract or engage any advance personal interests.
*  Employ or recommend the employing/ hiring any individual on regular rolls or on contractual basis

or as consultants or engaging into any contractual relationship without ensuring they are free of

conflict of interest with the Company.

Specific definitions

Government official means:

(i)  Any officer or employee of a government entity

) Any person acting in an official capacity for or on behalf of a Government Entity.
(iii)  Parents, children, siblings and spouse of Government Official.
)

Politically exposed Persons (PEP) includes the following

(a)  Director with a state-owned entity or entity indirectly owned by a government body/ministry

(b)  Minister of State/Department (including secretary to ministers)

(c)  Civil Services Officers (including IAS, IPS, IRS, IFS, or similar bureaucrats)

(d)  Affiliation with a political party, as identified through keywords-based searches and reported in the media
(e) Immediate family member (parents, spouse, and children) of a known PEP, as reported in databases and/or

media sources

(f)  Business relationship with a known PEP, as reported in databases and/or media sources (as identified
through keywords-based searches)

Key Managerial Personnel ( KMPs) & Senior Management Personnel

As defined by the Companies Act 2013 ( and the Rules and Regulations thereunder) . the SEBI ( LODR)
Regulations and as identified by the Board of NOCIL
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